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CEIAG Provision at Elms 
 
A principal aim of Elms careers programme is to prepare young people for life beyond school and college. Elms School is committed to providing a comprehensive and high quality careers programme, to support all of our students’ knowledge and understanding of how to manage their own lifelong learning and career path. Our programme aims to raise all students’ aspirations, irrespective of age, background, ability or SEND, and to develop our students’ employability skills across the school so that they are best prepared for their lives both during their time at Elms, and in the future. Through our provision students begin to develop a real understanding, of careers and work-related information that develops their sense of enquiry not only about careers and higher/further education but also an awareness of how the skills developed in school are applicable and integral ingredients in the modern workplace.  

This is an outline of our careers programme. Please note that this may be subject to change, as opportunities come up, for example. Note also, that not all events are available for all students (some companies or providers stipulate small groups, for example). A number of events are integrated into the school careers & PSHE programme, as well as specific events that are organised (as and when opportunities arise) to enable all pupils to have access to careers information. Elms school also offer providers an opportunity to come into school to speak to pupils and/or their parents/careers during the academic year. 




THE 8 GATSBY BENCHMARKS OF GOOD CAREER GUIDANCE 
 
	Benchmark: 
	Summary: 

	1. A stable careers programme  
	Every school and college should have an embedded programme of career education and guidance that is known and understood by students, parents, teachers, governors, and employers. 

	2. Learning from careers and labour market information 
	Every student, and their parents, should have access to good quality information about future study options and labour market opportunities. They will need the support of an informed adviser to make best use of available information.  

	3. Addressing the needs of each student 
	Students have different career guidance needs at different stages. Opportunities for advice and support need to be tailored to the needs of each student. A school’s careers programme should embed equality and diversity considerations throughout.  

	4. Linking curriculum learning to careers 
	All teachers should link curriculum learning with careers. STEM subject teachers should highlight the relevance of STEM subjects for a wide range of future career paths.  

	5. Encounters with employers and employees 
	Every student should have multiple opportunities to learn from employers about work, employment and the skills that are valued in the workplace. This can be through a range of enrichment activities including visiting speakers, mentoring, and enterprise schemes.  

	6. Experiences of workplaces 
	Every student should have first-hand experiences of the workplace through work visits, work shadowing and/or work experience to help their exploration of career opportunities, and expand their networks. 

	7. Encounters with further and higher education 
	All students should understand the full range of learning opportunities that are available to them. This includes both academic and vocational routes and learning in schools, colleges, universities, and in the workplace. 

	8. Personal guidance 
	Every student should have opportunities for guidance interviews with a career adviser, who could be internal (a member of school staff) or external, provided they are trained to an appropriate level. These should be available whenever significant study or career choices are being made. They should be expected for all students but should be timed to meet their individual needs. 


 
Objectives 
 
For Students 

· Develop an invaluable set of life and employability skills essential for a successful career in the 21st century. 
· Develop an awareness of their individual strengths, weaknesses, skills and aptitudes and how these link to possible careers, future education and training 
· Ensure that they are well briefed on careers and work related learning so they can make informed choices about their future lives. 
· Take responsibility for their own behaviour, attendance, punctuality and attitude to learning in order to support them in becoming an adult in the workplace. 
 
For parents and carers 

· To be fully involved by supporting the Elms School in its development of the CEIAG curriculum. 
· CEG delivery should be supported with home-based discussions, where Parents and carers actively work with students on career planning tasks.  
· Parents and carers can work with Elms school though the ECHP annual review meetings by discussing next steps and careers so that a post 16 provision can been sort and researched. 
 
For teachers and tutors 

· Deliver the CEG unit as organised by the teacher in charge of careers, ensuring that they provide timely and purposeful conversations during tutor time to explore career development and career management. 
· Ensure that they support the delivery of the CEIAG that is relevant to their own subject area’s programmes of study and schemes of work.  
· To act as role models for students in developing students to be lifelong learners. 
 



Incorporating CEG into schemes of work 
[bookmark: _GoBack]
Subject areas will deliver aspects of Enterprise and work related learning in their own subject areas. Subject teachers are expected to find avenues for developing an enterprising approach and to embed work related learning. This has clear links to CEIAG in particular to self-development in exploring areas such as teamwork and research skills.  


Incorporating CEIAG into educational trips 

On educational trips the group leader is expected to ask and organise a short discussion with an employee of the place visited, this could be the cinema / shop/ activity manager, activity leader, lighting engineer. Trips to the shows or the theatre are excellent for this as they provide such a wide range of jobs/employment opportunities. 
 
Elms School CEIAG Program 

	Year Group 
	CEIAG Activity 
	Term 
	Gatsby Benchmark 

	Year 7 
	Exploring the future. 
Tutorial PHSE help pupils to self-evaluate their ‘strengths’ and ‘areas to develop’ to make decisions. Jobs, roles and sectors that are new to the job market. Taught through the Jigsaw PHSE program. 
	 
	GB2, GB3, GB5 
 

	
	All teachers link curriculum learning with subject specific careers 
	Term 1 -6 
	GB4 

	
	Dreams and Goals Jigsaw unit: Celebrating success, identifying goals, employment, learning from mistakes, overcoming challenges, planning skills. 
	Term 3 
	GB2, GB3, GB5 
 

	
	Employer visits/ school trips, subject specific and location specific 
	Term 1 -6 
	GB4, GB5, GB6 

	
	Year group assemblies, focus on personal development 
	Term 1-6 
	GB2, GB3, GB5 
 

	Year 8 
	Exploring the pupils’ interests. 
Tutorial PHSE help pupils to self-evaluate their ‘strengths’ and ‘areas to develop’ to make decisions. 
	 
	GB2, GB3, GB5 
 

	
	Dreams and Goals Jigsaw unit: Long-term goals, skills, qualifications, careers, Money and happiness. 
	Term 3 
	GB2, GB3, GB5 

	
	All teachers link curriculum learning with subject specific careers 
	Term 1 -6 
	GB4 

	
	Employer visits/ school trips, subject specific and location specific 
	Term 1 -6 
	GB4, GB5, GB6 

	
	Year group assemblies, focus on personal development 
	Term 1 -6 
	GB2, GB3, GB5 
 

	Year 9 
	Focus on building aspirations 
Careers education information advice and guidance information assemblies: Focus on options choices and introduction of thinking of post 16 options.  
	 
	GB2, GB3, GB5 
 

	
	Targeted support with understanding options, PSHE lessons and the introduction of the KS 4 curriculum booklet. 
	Term 4 
	GB4 

	
	Dreams and Goals Jigsaw unit: Dreams and Goals Jigsaw unit: Personal strengths, health goals, SMART planning. The world of work. 
	Term 3 
	GB2, GB3, GB5 

	
	All teachers link curriculum learning with subject specific careers 
	Term 1 -6 
	GB4 

	
	Employer visits/ school trips, subject specific and location specific 
	Term 1 -6 
	GB4, GB5, GB6 

	
	Year group assemblies, focus on personal development, future options and qualifications.  
	Term 1 -6 
	GB2, GB3, GB5 
 

	Year 10 
	Work place skills 
Mock interview with a member of SLT. 
Travel, how to use a train, bus timetable to travel to employment. 
	Terms 1,2,4,5&6 
	GB2, GB3, GB5 
 

	
	Visit to local college ‘mini-taster’ days, open evenings signposted and parents informed. 
	Terms 1 to 6 
	GB2, GB3, GB5 
 

	
	Dreams and Goals Jigsaw unit: Social media and culture, use of online data. (digital foot print) Resilience, work-life balance, connections and impact of mental health. 
	Term 1 & 3 
	GB2, GB3, GB5 

	
	All teachers link curriculum learning with subject specific careers. Teachers and tutors addressing self-presentation and focus on what employers want. 
	Term 1 -6 
	GB4 

	
	Employer visits/ school trips, subject specific and location specific 
	Term 1 -6 
	GB4, GB5, GB6 

	
	Year group assemblies, focus on personal development, future options and qualifications.  
	Term 1 -6 
	GB2, GB3, GB5 
 

	Year 11 
	Post 16 preparation 
Writing a progression plan with time bound next steps.  
Writing a personal statement.  
Pupils make applications for college courses. 
	Term 1-6 
	GB2, GB3, GB5 

	
	Visit to local college ‘mini-taster’ days, open evenings signposted and parents informed. 
	Term 1 -6 
	GB4, GB5, GB6 

	
	PE Btec vocational unit ‘Progression Planning’ includes the development of specific career knowledge and skills, relevant behaviours and skills in the work place.  
 
	Term 1-3 
	GB2, GB3, GB5 

	
	Dreams and Goals Jigsaw unit: explore work related goals and consider Practical focus on making plans and planning for the future. 
 
	Term 3 
	GB2, GB3, GB5 

	
	All teachers link curriculum learning with subject specific careers. Teachers and tutors addressing self-presentation and focus on what employers want. 
	Term 1 -6 
	GB4 

	
	Employer visits/ school trips, subject specific and location specific. 
 
	Term 1 -6 
	GB4, GB5, GB6 

	
	Year group assemblies, focus on personal development, future options and qualifications.  
	Term 1 -6 
	GB2, GB3, GB5 
 


 
Further information 

Gatsby Good Career Guidance. A report on improving career guidance in secondary schools which includes the Gatsby Benchmarks. 

Kent choices website: Application for post 16 establishments 

Compass. A self-evaluation tool to help schools to evaluate their careers and enterprise provision and benchmark against the Gatsby Benchmarks and compare it with other schools. 

Careers & Enterprise Company. The Careers & Enterprise Company brokers links between employers, schools and colleges in order to ensure that young people aged 12-18 get the inspiration and guidance they need for success in working life.   

National Careers Service. The National Careers Service provides information, advice and guidance to help people make decisions on learning, training and work opportunities. The service offers confidential and impartial advice. This is supported by qualified careers advisers. 
Apprenticeships Support and Knowledge for Schools (ASK). A network of teachers, careers advisers and ambassadors who will promote apprenticeships and traineeships in positive ways to year 10-13 pupils in the North, Midlands, London and the South. 

Find an Apprenticeship. Search and apply for an apprenticeship in England. 

Career Development Institute. The Career Development Institute is the single UK-wide professional body for everyone working in the fields of careers education, career information, advice and guidance, career coaching, career consultancy and career management. It offers affiliate and individual membership to schools which includes free CPD webinars, regular digital newsletters, a quarterly magazine, online networking groups and training at a preferential rate. 

Career Development Institute Framework for careers, employability and enterprise education. A framework of learning outcomes to support the planning, delivery and evaluation of careers, employability and enterprise education for children and young people. 

LMI for All. An online data portal, which connects and standardises existing sources of high quality, reliable labour market information (LMI) with the aim of informing careers decisions. This data is made freely available via an Application Programming Interface (API) for use in websites and applications. 

Your Daughter’s Future. A careers toolkit for parents. 
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